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POLICY STATEMENT 
 

.
The company wishes to ensure that its sets a good example for a healthcare 
organisation, as well as protecting its employees. 
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The company recognises the adverse health effects that smoking, and second hand 
smoking can have upon individual’s health. 
 
In recognition of this, and as a healthcare organisation we have an obligation to 
safeguard the health and safety of our employees. 
 
We also recognise the individuals right to smoke. 
 
The company does not allow smoking in any indoors facility which includes, but is not 
limited to: 

• Training Areas 
• Common Areas and Kitchens 
• Garages 
• Store Rooms 
• Crew Rooms 
• Indoors at client premises except where as allowed by the client 

 
Employees may not smoke indoors under any circumstances and should be aware of 
the example their actions may have whilst undertaking instruction. 
 
Employees choosing to smoke should ensure they do so in a safe outside area and 
dispose of their waste in an appropriate manner. 


